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We at Murtha Cullina value
all people and recognize
that diversity within Murtha
Cullina strengthens our firm
and enhances the services we
provide to our clients. We
appreciate that meeting our
diversity goals better enables us
to participate in the communities
where we practice law, work and
live, as well as enhancing our
overall experience as a member
of the larger legal community.
To that end, we welcome all
people, without regard to race,
national origin, color, ethnicity,
religion or religious practices,
gender, citizenship, marital
status, age, mental or physical
ability or disability, veteran
status, sexual orientation or
gender identity or expression.

In Boston:
617.457.4000
In Hartford:
860.240.6000
In Madison:
203.245.9991
In New Haven:
203.772.7700
In Stamford:
203.653.5400
In Woburn:
781.933.5505

www.murthalaw.com

One of the major themes for 2012 had to be
politics and the qualities of leadership. Whatever
one’s political leaning, it is worth considering two
significant works and their depiction of the legislative
process as it relates to important laws involving civil
rights. Robert Caro’s The Life of Lyndon Johnson: The
Passage of Power detailed the political maneuvering of
President Johnson to secure the votes of recalcitrant
southern democratic congressional representatives to
obtain passage of the Civil Rights Act of 1964, which
prohibited, under law, most forms of racial segregation.
Reading President Johnson’s statement concerning
the significance of the Act as he signs it into law
(http://millercenter.org/scripps/archive/speeches/
detail/3525), one does not get a full appreciation of
the role that the legislative process played in getting
to that point in history.
Similarly, Steven Spielberg’s 2012 movie Lincoln focused
in plot on the final four months of President Lincoln’s
life. A good portion of Lincoln depicted his efforts to
obtain passage, in the House of Representatives, of
the Thirteenth Amendment to the U.S. Constitution (it
had passed the Senate in April 1864, but languished in
the House). As did Lyndon Johnson nearly 100 years
later, Abraham Lincoln used the power of his office
and his leadership qualities to obtain passage of one
of the, then, most significant changes to the laws in
our still young nation. As we begin 2013, we can only
hope that our political leaders are able to demonstrate
the courage and astuteness of President Lincoln with
respect to passage of the Thirteenth Amendment and
President Johnson for the Civil Rights Act of 1964 to
lead us down the path of justice for all in the coming
years.

Burt Cohen

Burt Cohen
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LCD BUILDING CAREERS SYMPOSIUM MURTHA’S SIGNATURE DIVERSITY EVENT
Murtha
Cullina
is
proud to sponsor the
Lawyers Collaborative
for Diversity Building
Careers
Symposium
as the firm’s signature
diversity event. The
Building
Careers
event is a program designed specifically
for attorneys with 10 years of experience or
less. LCD’s Associates Advisory Committee,
which is chaired by Cherie Gabrielle Phoenix,
discusses and decides on potential subject
matter to be addressed each year. The event
will feature panels led by General Counsels
who work in the areas to be discussed. For
information about the Spring 2013 event,
visit www.lcdiversity.com.
MURTHA CULLINA HOSTS
CLAIRE LEONARDI AT WEB EVENT
In early September,
Murtha Cullina hosted
a women’s networking
event in its Stamford
office.
The event, which is part of Murtha Cullina’s
women’s initiative “Women Expanding
Business” (WEB), brought together more than
50 of the state’s professional women for an
evening of networking and socializing.
“Hosting these events is not only a terrific
opportunity to network and build new
relationships, but it is always a very rewarding
experience,” stated Diane Bellantoni, Counsel
at Murtha and WEB Chair. “Some of the best
and brightest professionals are women, and
through these events we can share their
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stories, celebrate their accomplishments
and
strengthen
our
professional
relationships.”
Featured at the WEB event was special
guest speaker Claire Leonardi, CEO
and Executive Director of Connecticut
Innovations. Ms. Leonardi opened with
welcoming remarks and graciously acknowledged the
significance of the date (September 11th) before offering a
look into her professional career. She spoke about her role
at Connecticut Innovations, her successes as a woman in the
business world, the values of networking, and the challenge
of balancing her work with family life.

Those that congratulated and highlighted Dena’s successes
include Nancy Wyman, Connecticut Lieutenant Governor;
Kevin Lembo, Connecticut State Comptroller; Jennifer
Morgan DelMonico, Partner at Murtha Cullina LLP, Jenn
Tracz Grace, Executive Director of CABO; CABO’s founding
board members; and Sam McClure, National Gay and Lesbian
Chamber of Commerce (NGLCC) Director of Affiliate and
External Relations.

“...CABO is more amazing in
real life than I could have
ever imagined it in my head.”
During the evening, Lieutenant Governor Nancy Wyman
presented Dena with a gift and remarked on how successful
CABO is because of Dena and said that the state is a better
place because of her.
As a special honor and tribute to Dena, CABO members
established the “Dena M. Castricone” Scholarship and named
her president of the fund.

MURTHA CULLINA ATTORNEYS RECOGNIZED AS
“NEW LEADERS IN THE LAW”
Claire Leonardi (center) stands with a group of women
from Murtha Cullina
Pictured from left to right: Dena Castricone, Julia Mayer Kosinski,
Sarah Kowalczyk, Julia Klein, Kari Olson, Lissa Paris, Claire Leonardi,
Alena Gfeller, Diane Bellantoni, Cherie Gabrielle Phoenix,
Taruna Garg, and Stella Szantova Giordano

Ms. Bellantoni also stated that “Claire was the perfect guest
speaker for our WEB event. She brings with her career
successes and life stories that make her accessible and
inspiring to the audience.”
WEB will be hosting women’s networking events in the
future to continue its mission of promoting, supporting and
encouraging the professional development of women in the
firm and the community.

CABO RECOGNIZES FOUNDER DENA M. CASTRICONE
The Connecticut Alliance
for Business Opportunities
(CABO) LGBT Chamber of
Commerce
recognized
Murtha Cullina attorney
Dena M. Castricone during
its 5th Anniversary Business
Expo and Awards Event on October 23.
Dena, founder of CABO, stepped down as acting board
president. In recognition of her work to found and grow
CABO, elected officials, professional colleagues and CABO
members gathered to speak about her accomplishments.
In regards to her time spent as president, Dena said “it is all of
the members that have made my vision a reality and CABO is
more amazing in real life than I could have ever imagined it
in my head. Serving as your president has been the greatest
honor of my professional life.”

Taruna Garg and Michael D. Goldfarb, associates in the
Litigation department at Murtha Cullina, were both named
2012 New Leaders in the Law by the Connecticut Law Tribune.
According to Connecticut Law Tribune Publisher Jeff Forte,
“The pool of applicants was incredibly well-qualified and
diverse. It included partners and associates in large firms;
mid-sized firm managers and solo attorneys; legal aid lawyers
and public defenders; corporate counsel and public interest
advocates. It was difficult to pare down the list and end up
with a group that fully reflected the breadth of Connecticut’s
legal community. “ In the end, 60 attorneys were chosen to
receive the honor.
Attorney Garg has dedicated herself
to diversity and community service
throughout her career. She has given
her time and talents to many worthy
causes, including teaching English at
a local Boston library, teaching Boston
area high school students about
financial literacy and serving on the
executive committee for the South Asian
Bar Association of Greater Boston. In
addition to being named a New Leader
in the Law, Ms. Garg has also received an
Unsung Heroine award from the Massachusetts Commission
on the Status of Women, a citation from Massachusetts
Governor Deval Patrick in 2009, and a Diversity Heroes award
from Massachusetts Lawyers Weekly in 2010. Ms. Garg has
continued her work in the community since her move to the
firm’s Stamford office, serving on the Executive Committee
of the South Asian Bar Association of Connecticut where she
mentors South Asian law students.
Attorney Goldfarb is a zealous advocate for his clients and
eagerly seeks out new experiences. He is very active in the
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Connecticut Bar Association’s Young
Lawyers Section (YLS), where he is
director of Government Relations. In that
role, he organized a new event series,
“Conversations with the Government,”
which gives YLS members opportunities
to interact with leaders of Connecticut’s
three government branches.
Mr.
Goldfarb was also elected by his peers
to serve a three-year term on the CBA’s
House of Delegates, the policy-making
and governing body of the Connecticut Bar Association.
In addition to being named a New Leader in the Law, Mr.
Goldfarb received the Connecticut Bar Association Young
Lawyers Section “Star of the Year” award, and was recently
named to one of Connecticut Magazine’s 2013 “40 Under 40.”

INTERVIEW WITH AN ATTORNEY:
IMMIGRATION LAWYER LAUREN MERIS FILIBERTO
QQ: Please tell our readers about your
practice areas and what you enjoy
about your work.
AA: I practice immigration law with a
primary focus on employment-based
visa and green card petitions, in
addition to counseling employers on
I-9 compliance, government audits, and
mergers and acquisitions. I work closely
with employers who seek to hire foreign
national workers on nonimmigrant
visas and sponsor their employees for green cards. I enjoy
the close interaction my practice area provides in working
closely together with our corporate clients and the foreign
national workers they seek to hire, to achieve a mutually
beneficial outcome for both parties involved. I feel
fortunate to work with a broad array of interesting people
from different geographical and ethnic backgrounds, and
practice in such a dynamic area of the law. There is never
a dull moment, with new fact patterns with different legal
implications always coming along. This practice area also
affords me the opportunity to work on very interesting pro
bono cases from time to time, including asylum, foreign
adoptions, and removal and deportation defense. Overall,
I find practicing immigration law extremely rewarding and
intellectually stimulating.
QQ: How has the practice of immigration law changed over
the past 5 years?
A A: The most notable change to the practice of immigration
law in the past 5 years, from my perspective, has been
the increased occurrence of government audits by the
Department of Homeland Security. An increasing number
of large and small clients have been issued Notices of
Inspection by DHS, requesting review of I-9 Forms and
H-1B public access file records. This jump in government
audits is the direct result of the current Administration
making this its enforcement mechanism of choice. Gone
are the days of the government’s enforcement priorities
being focused on rounding up illegal aliens in large-scale
ICE raids of factories and farms across America. Today, it
is employers who are at heightened risk of being subject
to significant monetary fines for I-9 paperwork violations

and potential civil and criminal
penalties if they are knowingly
hiring or continuing to employ
unauthorized workers. The rationale
behind the government’s worksite
enforcement plan is to go after the
source of unauthorized employment
by penalizing employers for known violations, in
order to deter the hiring of illegal aliens. As a result, my
job as an immigration attorney increasingly has become
to advise corporate clients on how to be prepared if
the government comes knocking, in order to limit their
potential liability if technical or substantive violations are
found.
QQ: What challenges do employers face needing to bring
specialized labor into the United States?
A A: There is a well-known shortage of nonimmigrant work
visas in the U.S., limiting employers’ ability to hire
qualified foreign national workers. For example, the
H-1B visa, which is one of the most common professional
work visas for individuals with a Bachelor Degree or
higher, has only 65,000 visa numbers allotted per fiscal
year for cap-subject petitions. Once the numerical cap
is met, an employer’s hands may be tied, preventing
them from hiring an extremely qualified foreign national
worker. Also challenging for employers, is the lengthy,
complicated process of employment-based green card
sponsorship. The typical green card process, which
consists of three different steps, can take upwards of six
to seven years to complete (depending on the skill level
and country of origin of the foreign national worker)
and can be quite costly for the employer. Of course, the
road to obtaining a green card is considerably shorter for
those foreign national workers of extraordinary ability or
who hold Masters Degrees or higher. The large majority
of the foreign workforce, however, does not fall within
this category and is subject to years of backlogs before
becoming eligible for a green card. If U.S. employers want
to retain their highly skilled foreign national workers here
on nonimmigrant visas, they must commit significant time
and money into green card sponsorship, or face losing
potentially some of their best and brightest employees.
QQ: In law school, you participated in the University of
Connecticut School of Law’s Human Rights and Asylum
Clinic, were awarded a Public Interest Law Grant, and
also won the University of Connecticut’s Alternative
Dispute Resolution Society’s Negotiation Competition.
How did those experiences lead to focus your practice
on immigration law?
A A: The largest contributing factor leading me into the
practice of immigration law, was my participation in the
University of Connecticut School of Law’s Human Rights
and Asylum Clinic. I always knew I wanted to go into
the practice of law in order to try to make a difference
in the world and help people, as corny as that sounds. It
wasn’t until I represented a woman from the Democratic
Republic of Congo who fled persecution based on the
Hutu-Tutsi civil rebellion and was applying for political
asylum in the U.S., that I knew immigration law was the
means by which I wanted to help people. Sure, now
a large part of my immigration practice consists of
representing corporate clients and not political asylum

seekers, but I still believe that I’m helping people
accomplish their goals and am equally rewarded. I still
have strong public interest law roots, as evidenced by
the Public Interest Law grant I received at UConn Law,
and pursue these interests through pro bono work and
community/bar activities. Just recently, I represented
a young Guatemalan woman in a political asylum
case based on domestic violence before the Hartford
Immigration Court and was victorious. Knowing that
I helped provide this young woman with a safer life in
the U.S. filled with potential opportunity is what it’s all
about!
QQ: How do you spend your time when not engaged in
your law practice?
A A: I’m very active in my free time and enjoy cycling,
running, skiing, tennis and sailing. My soon-to-be
husband and I have a one year old Rhodesian Ridgeback
puppy, who is pretty much our child and focus of many
of our weekend adventures. I love to cook and enjoy
good food and fine wine, in the company of family and
friends. I also love to travel; an activity that incorporates
almost all of my passions in one!
QQ: Thanks, Lauren. One final question: What is the best
advice you were given when you began your legal
career?
A A: I actually didn’t receive many pearls of wisdom when I
began my legal career and was largely self-taught, with
some general guidance. It wasn’t until I joined Murtha
Cullina that I’ve been very fortunate to have a wonderful
mentor, Jacqueline Bucar [a fellow Murtha Immigration
attorney], from whom I’ve received countless pieces of
excellent advice. It’s difficult to choose the best advice
I’ve received, but I’d have to say it’s to never assume a
client will remember things exactly as I do and for that
reason, to keep a clear paper trail.

MURTHA CULLINA ATTORNEYS GETTING INVOLVED
On September 12, Burt Cohen attended the Walter Kaitz
Foundation dinner in New York.
On October 11, Burt Cohen, Taruna Garg, Cherie Gabrielle
Phoenix, Michael D. Goldfarb, Jennifer Morgan DelMonico,
Elizabeth J. Stewart, and Michael E. McDonough, attended
the South Asian Bar Association of Connecticut’s Annual
Meeting.
On November 1, Burt Cohen and Elizabeth J. Stewart
attended the Boston Lawyers Group/George W. Crawford
Black Bar Association “Meet the Justices of Color” event.
On November 15, Christina M. Hage, James W. McLaughlin,
Burt Cohen, Daniel P. Elliott, Lauren M. Filiberto, Taruna
Garg, Julia Mayer Kosinski, and Francis J. Brady attended
the Connecticut Hispanic Bar Association Annual Dinner.

This newsletter is one of a series of publications by Murtha
Cullina LLP and should not be construed as legal advice or
legal opinion on any specific facts or circumstances. The
contents are intended for general information purposes
only, and you are urged to consult your own lawyer
concerning your own situation and any specific legal
questions you may have.
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