
NEWS ALERT

LABOR & EMPLOYMENT

 
Massachusetts Halts Paid Family and Medical Leave
By Matthew K. Curtin Chelsea K.Choi | June 13, 2019

Monumental changes to Massachusetts employment law are on the horizon. 

Last summer, Governor Baker signed “An Act Relative to Minimum Wage, Paid Family Medical Leave, and the Sales Tax Holiday” (H.4640), 
which in part created a new Paid Family and Medical Leave program in the Commonwealth.  We provided further program details here.  

The program was slated to be funded by a payroll tax on employers starting July 1, 2019.  Under the Act, the Department of Family and 
Medical Leave would collect a 0.63% payroll tax on employers to fund the estimated $800 million Paid Family and Medical Leave program.

However, on June 11, 2019, the Governor and state legislators announced agreement on a three-month delay in the implementation of the 
program. The extension would delay employer contributions until October 1, 2019 and gives employers more time to understand the rules 
and inform its employees.

The legislature must still pass a bill to implement the delay, so employers should still work towards implementing compliance with the Act. 
Assuming such a bill is implemented, however, employers will obtain some welcome summertime relief to plan and prepare for  
implementation of the Act.   

We will continue to monitor developments concerning the Paid Family and Medical Leave program and will provide further updates as 
more information becomes available.  As always, Murtha lawyers are available to help Massachusetts businesses regarding their obligations 
under the program and other relevant employment laws.

If you have any questions regarding the information included in this bulletin, please contact: 
Matthew K. Curtin at 860-240-6065 or mcurtin@murthalaw.com 
Chelsea K. Choi at 860-240-6061 or cchoi@murthalaw.com
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With more than 100 attorneys in six offices throughout Connecticut, Massachusetts and New York, Murtha Cullina LLP offers 
a full range of legal services to meet the local, regional and national needs of our clients. Our practice encompasses litigation, 
regulatory and transactional representation of businesses, governmental units, non-profit organizations and individuals.
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